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MAR 2 4  1989
PROPOSED COLLECTIVE BARGAINING AGREEMENT
BETWEEN
THE FEDERATION OF PUBLIC EMPLOYEES 
(SECRETARIAL/CLERICAL EMPLOYEES)
AND
THE SCHOOL BOARD OF BROWARD COUNTY, FLORIDA
JULY 1, 1988 - JUNE 30, 1991
EXECUTIVE SUMMARY
Please be advised that the attached tentative agreement between the 
School Board of Broward County, Florida and the Federation of Public 
Employees (Secretarial/Clerical Employees) include the following:
1. Employees may utilize sick days after they have worked ninety 
(90) days.
2. If possible, 24 hours advance notice shall be given to the 
employee that overtime will be necessary.
3. Administrators shall be responsible for documenting all 
compensatory time.
4. Clerical employees' duties shall not include physical contact 
with students except in emergency situations as defined by the 
principal or designee.
5. No employee shall be denied the right to apply for a vacancy as 
conveyed through the provisions of this article when preferences 
are listed in the job vacancy posting.
6. Employees promoted at their same work locations shall serve a 
maximum evaluation period not to exceed thirty (30) days before 
the promotion becomes permanent.
7. Permanent bargaining unit employees working at schools or 
centers shall have the first opportunity to fill the summer 
school vacancies at their work locations.
8. If an administrator is assigned or transfers to a new work site, 
the displaced employee has significant protection for placement 
as a result of the involuntary transfer.
9. Employees returning from resignation or layoff within two (2) 
years shall serve probationary periods.-
10. Longevity credit will be given for years of service within the 
district through December 31, 1990. Effective January 1, 1991, 
employees shall be given credit for one half (1/2) the time 
accrued toward longevity in other bargaining units. A letter of 
intent will be drafted by the parties indicating longevity will 
be based on years of service in the bargaining unit in 1991-92.
11. Additional supplements shall be paid for "Non-Specific 
Supplement" and "Free Lunch Coordinator" in the elementary 
schools.
12. Employees required by administrators to attend inservice after 
scheduled work hours shall be paid at the rate of $6.00 per 
hour.
13. Employees eligible for fringe benefits have access to the 
"Cafeteria Plan" without cost to the School Board.
14. Employees who work 244 days may accrue a total of forty (40) 
vacation days.
15. Total cost to the Board is 7-1/2 percent, including salary and 
adjustment in supplements and forty (40) day vacation accrual 
for 244 day employees.
16. The agreement will be for three (3) years; 1988-89 through 
1990-91 with four (4) reopeners in 1989-90 and 1990-91.
ARTICLE I
Preamble
This Agreement entered into this first day of July, 1988, by and 
between the School Board of Broward County (hereinafter referred as 
the Board) and the Federation of Public Employees (hereinafter 
referred to as the Federation.)
ART.1-1
ARTICLE II
Definitions
Terms in this agreement shall be defined as follows:
A. "School Board" - The School Board of Broward County, Florida.
B. "Federation" - Federation of Public Employees, a division of 
District 1, Marine Engineers Beneficial Association/National 
Maritime Union (AFL-CIO).
C. "Unit" - Employees in job classifications within the bargaining 
unit represented by the Federation.
D. "State Regulations" - Regulations adopted by the Department of 
Education of the state of Florida to clarify and implement 
statutes which relate to education in the state of Florida.
E. "Seniority" - Shall be defined as the length of continuous 
service with the School Board as a member of the unit. 
"Continuous Service" means uninterrupted employment with the 
School Board and it shall include the time, if any, that an 
employee's name is on the seniority recall list of laid-off 
employees, and it also shall include the time, if any, that an 
employee's service shall be considered continuous even though 
he/she is employed from school year to school year on a calendar 
which is shorter than twelve (12) months.
F. "Administration" - The Superintendent, Area and Associate 
Superintendents, principals, department heads, and/or their 
subordinate managers and supervisors responsible for the various 
levels of administration, excluding bargaining unit members.
G. "Employee" - A member of the bargaining unit.
H. "Layoff" - A reduction of employees instituted by the School 
Board. Loss of employment through no fault of the employee.
I. "Probationary Employee" - For purposes of this contract, a 
probationary period shall be one hundred percent (100%) of the 
number of workdays of the employee's assigned calendar. For 
example, an employee assigned to a 196 day calendar shall have a 
196 day probationary period.
1. Probationary employees shall be eligible for insurance
coverage after completing their forty-fifth (45th) workday. 
Probationary employees shall accrue sick leave and those 
assigned to a vacation earning calendar shall accrue 
vacation leave after completing their forty-fifth (45th) 
workday; however, said employees shall not be able to 
utilize sick leave until they have eempieted-teheir preba tienary-per ied-er-have-worked-i-20-days--whichever-is 
lessr worked ninety (90) days, and may not utilize vacation 
leave until the completion of their probationary period.
ART.11-1
Should the employee be terminated prior to completion of 
their full probationary period, all leave shall be returned 
to the School Board.
2. During said probationary period, the Board may suspend, 
discipline or discharge a probationary employee for any 
reason whatsoever except for lawful union activities, and no 
claim will be made by him/her or by the Federation that the 
action was improper. During the probationary period, the 
affected employee is not entitled to any representation nor 
may he/she file a grievance under this contract, nor under 
the School Board policy grievance procedure. The only 
exception to this rule is for disciplinary action which is a 
result of lawful union activity.
J. "Permanent Employee" - An employee who has satisfactorily 
completed his/her probationary period, as defined in Section I 
above.
K. "Permanent Part-Time Employee" - An employee who has 
satisfactorily completed his/her probationary period, as defined 
in Section I above, in a position which calls for the employee 
to work less than the normal work week, but at least twenty (20) 
hours per week.
L. "Temporary or Temporary Part-Time Employees" - Employees who 
have a predetermined termination date. Temporary employees 
shall not be covered by any of the provisions of this Agreement.
M. "Working Days" - The workdays of an employee's regular work 
week.
ART.11-2
ARTICLE III
Recognition and Negotiation Procedures
A. Recognition
The School Board recognizes the Federation as the sole and 
exclusive bargaining agent for all secretarial/clerical/ 
technical employees listed by the Public Employees Relations 
Commission (PERC) is Case #RC-85-045.
B. Negotiation Procedures
In any negotiations described in this agreement, either party 
shall have any control over the selection of the negotiating 
representatives of the other party. It is recognized that no 
final Agreement between the parties may be executed without 
ratification by a majority of the School Board and by a majority 
of the members of the bargaining unit voting, but the parties 
mutually pledge that their representatives shall be clothed with 
all necessary power and authority to make proposals, consider 
proposals, make concessions, and reach tentative agreements in 
the course of the negotiations.
There shall be four (4) executed copies of any final Agreement. 
Two (2) copies shall be retained by the School Board and two (2) 
by the Federation.
Any case incurred by prior mutual agreement through impasse 
procedures will be shared equally by the School Board and the 
Federation unless otherwise provided by law.
C. Labor Management Committee
Representatives of the Administration and the Federation will 
meet during the regular school year approximately once a month, 
at times convenient to both parties for the purpose of reviewing 
the administration of the Agreement and to resolve problems that 
may arise therefrom. These meetings are not intended for the 
purpose of negotiations or to bypass the grievance procedure. 
Further, each party will submit to the other, at least 
twenty-four (24) hours prior to the meeting, an agenda covering 
what it wishes to discuss. Should such a meeting result in a 
mutually acceptable amendment to this Agreement, then said 
amendment shall be subject to ratification by the School Board 
and the Federation. Agendas may include discussion of 
appropriate calendar reporting and closing dates. One of the 
purposes of this Committee shall be to develop proposals for a 
viable inservice education program for members of the bargaining 
unit.
ART.III-l
ARTICLE IV
Payroll Deductions
Union deductions shall be made in accordance with forms provided by 
the Federation and executed and authorized by the employee 
authorizing said deductions. There shall be no charge made by the 
School Board for these deductions. The exact amount of monies to be 
deducted shall be given to the School Board thirty (30) days in 
advance. These monies shall be transmitted to the Federation within 
thirty (30) days after the monthly deductions. The Federation shall 
hold the School Board harmless against any and all suits, claims, 
demands, and liabilities which arise out of or by reason of any 
action taken or not taken by the School Board to comply or attempt 
to comply with the provisions of this section. Any employee may 
cancel dues deductions upon thirty (30) calendar days written notice 
to the Federation and the School Board.
ART.IV-1
ARTICLE V
Hours of Work and Overtime
A. The normal workday for full-time permanent unit employees shall 
be no longer than seven and one-half (7-1/2) consecutive hours 
(including one-half hour unpaid lunch period) for school 
personnel and eight (8) consecutive hours (including a one hour 
unpaid lunch period) for county-level personnel.
B. Employees who work overtime in excess of forty (40) hours work 
per week shall be compensated at an hourly rate, one-and-one- 
half times their regular hourly rate. By written mutual 
agreement of the appropriate administrator and the employee, 
compensatory time may be given in lieu of overtime. All hours 
worked above the regular work schedule up to forty (40) hours 
shall be compensated at the employee's regular hourly rate of 
pay. All overtime shall have the prior approval of the proper 
administrator.
C. Effective April 16, 1986, the following provisions shall replace 
Section B above:
Employees who work overtime in excess of forty (40) hours work 
per week shall be compensated at an hourly rate, one-and-one- 
half times their regular hourly rate. By written mutual 
agreement of the appropriate administrator and the affected 
employee, compensatory time may be given in lieu of overtime for 
the first 160 hours of actual overtime.
(1) The compensatory time must be granted at a rate not less 
than one-and-one-half hours for each hour of overtime 
worked. Therefore, an employee may not accrue more than 
240 hours of compensatory time (160 hours of overtime x 1.5 
hours of compensatory time).
(2) All overtime shall have the prior approval of the 
appropriate administrator.
(3) Whenever possible, at least twenty four (24) hours advance 
notice shall be given to the employee that overtime will 
be necessary.
(4) Administrators shall be responsible for documenting 
all compensatory time and will comply with the provisions 
of the Fair Labor Standards Act.
ART.V-l
D. All employees working six (6) or more hours per day shall have 
two (2) fifteen (15) minute breaks each day, one in the morning, 
and one in the afternoon. Employees working less than six (6) 
hours per day shall have one (1) fifteen (15) minute break each 
day. Scheduled breaks may not substitute for paid work time. 
Break schedules will be determined by the appropriate 
supervisor.
E. This Article is intended to be construed only as a basis for 
overtime and shall not be construed as a guarantee of hours of 
work per day or per week.
ART.V-2
ARTICLE VI
Conditions of Employment
A. Permanent employees shall be given written notice of 
employment indicating position and proposed work location for 
the following year on or before June 1st.
B. New employees shall be given a Notice of Employment Status, 
Salary and Benefits, and a copy of this Agreement within fifteen 
(15) working days after Board approval of their employment. It 
shall be the responsibility of the Federation to provide new 
employees with a copy of this Agreement. The Board shall 
provide the Federation with a written list containing the name 
and work location of new employees not later than ten (10) 
working days after Board approval of their employment.
C. A substitute or temporary may be hired for an absent employee 
for the efficient operation of the office.
D. Veterans of military service shall be reemployed in accordance 
with provisions of applicable law.
E. Upon request, the president of the Federation shall receive two 
(2) printouts, one (1) by job position and one (1) by work 
location, listing members of the bargaining unit, detailing the 
following:
1. Contract Days
2. Beginning Date of Employment by the School Board
3. Beginning Date In Present Position
4. Salary
The president of the Federation shall have the right to question 
Human Resource Management relative to what may appear to be an 
irregularity.
F. Duly authorized representatives of the Federation and its 
respective affiliates may, with the approval of the 
administrator be permitted to transact official Federation 
business on school property at all reasonable times, provided 
that this shall not interfere with or disrupt normal office 
operations.
ART.VI-1
G. 1. Discipline of students shall be the responsibility of the 
Administration.
2. Clerical employees' duties shall not include physical 
contact with students except in emergency situations 
as defined by the principal or designee.
3. Health and Safety: There shall be compliance with laws
relating to health and safety of personnel.
4. Complaints Against an Employee; No action against an 
employee shall be taken on the basis of an unverified 
complaint by a parent or student or other individuals, 
unless the matter is first reported to the employee, 
and the employee has had an opportunity to discuss 
the matter with his/her administrator.
5. Any employee required to have access to an automobile to 
perform assigned school district duties, shall be provided 
expense reimbursement at rates established in accordance 
with the Florida Statutes, School Board Policy, Rules and 
Regulations. Said reimbursement is subject to budgetary 
limitations at the work site.
ART.VI-2
ARTICLE VII
Procedures for Filling Vacancies
A. A vacancy shall deem to exist when there exists an unfilled, 
permanent, budgeted position and a person is sought to fill such 
a position.
B. When a vacancy is to be filled, the District shall first comply 
with the provisions of Articles XIII and then VIII.
C. Notice of any remaining vacancy shall be posted on the bulletin 
board in a designated work area of all employees. A copy of 
said notice shall be given to the Federation at the time it is 
posted.
D. No applicants shall be recruited to fill a vacancy from among 
persons who are not permanent members of the bargaining unit 
until five (5) working days after providing the Federation with 
a copy of the Notice of Vacancy.
E. The Notice of Vacancy shall include the title, work location, 
salary range, classification, qualifications of the position, 
effective date of the position, information concerning the 
securing of, and deadline for, filing of the application, and 
the person with whom the application is to be filed. No 
employee shall be denied the right to apply for a vacancy as 
conveyed through the provisions of this article when 
preferences are listed in the job vacancy posting.
F. The Notice of Vacancy shall remain posted for not less than 
seven (7) working days before the deadline for filing 
applications.
G. All applicants shall submit an Application for Existing Vacancy, 
Appendix D, for any posted vacancy and the administrator shall 
consider and keep same on file until the position has been 
filled and all applicants notified.
H. Prior to applying for a vacancy, the applicant must be qualified 
for the position through the District Testing Program. When the 
qualifications and past performance are substantially equal, 
preference shall be given to permanent employees and among such 
employees, those with the greatest bargaining unit seniority.
I. All vacancies must be filled according to the provisions of this 
Agreement. This will include:
1. Recall List
2. Notice of Transfer List
3. Regular Posting Procedures
ART.VII-1
J. In all situations where vacancies are to be filled, the 
administrator and/or his/her designee will interview qualified 
candidates for the positions, and the final selection will be 
made by the administrator and/or his/her designee in accordance 
with the provisions of this Article. Any position for which a 
panel interview is deemed appropriate to assist the 
administrator in making this decision shall require notice of 
the intended use of such panel to be included on the 
advertisement of vacancy.
K. If an administrator wants to promote a non-temporary clerical 
unit employee of his/her staff to a position in the same work 
location, providing the promotee has passed the required test 
for the position, there will be no need to advertise that 
position.
When the employee receives a promotion under the provisions of 
this article, he/she will serve a maximum evaluation period not 
to exceed thirty (30) days, and shall be paid at the rate of pay 
of the position formerly held by the promoted employee. At the 
completion of the evaluation period, should the employee's 
performance be deemed unacceptable, the employee shall return to 
his/her former position at the work site. If the employee's 
performance is satisfactory in the position to which promoted 
during the evaluation period, and he/she remains in that 
position, the pay will be at the rate of the promotional 
position, retroactive to the initial date of the promotion. The 
supervisor may recommend a waiver of the evaluation period or a 
reduction in the evaluation period. Such written recommendation 
shall be sent to the Director of Noninstructional Staffing who 
has the authority to approve or disapprove the recommendation.
L. The Noninstructional Personnel Department will make every effort 
to act within fifteen (15) working days upon all Status Changes 
which involve a promotion and salary increase.
M. The Noninstructional Personnel Department will make every effort 
to act upon all Status Changes before the close of the fiscal 
year, June 30.
N. Should it be required that an employee be interviewed for a job 
vacancy during working hours, the employee may be given time off 
with pay for said interview.
0. Bargaining unit employees shall be given first consideration for 
scheduling test dates and locations.
ART.VI1-2
P. Summer School Vacancies: Clerical summer school positions shall 
be filled according to the following procedure:
Permanent bargaining unit employees working at schools or 
centers which are designated by the Board as summer schools/ 
shall have the first opportunity to fill the summer school 
vacancies within their classifications at their work location.
If there are more applicants than positions, employment shall be 
offered based on the highest unit seniority within 
classification of each applicant at the work location.
ART.VII-3
ARTICLE VIII
Transfers and Reassignments
Voluntary Transfers
1. Employees who desire to transfer to another vacant 
position shall file a written statement with their 
administrator of such desire on such form set forth 
in Appendix C, one copy of which shall be filed with 
the administrator of the employee, one copy filed 
with the Noninstructional Staffing Department, and 
one copy to be retained by the employee.
2. A vacancy is deemed to have occurred when a person is 
sought to fill a full-time or part-time permanent 
position. Posting of the vacancy shall be made at 
least seven (7) working days before the vacancy is to 
be permanently filled. The date of posting shall 
appear on Notices of Vacancies.
3. No assignment of new employees to a specific bargain­
ing unit position in the school district shall be made 
until all pending requests for reassignment or transfer 
to that position have been given due consideration and 
have been acted on.
4. Employees who have requested a transfer or reassignment 
shall be notified in writing of the Administration's 
action on said request as soon as action is taken. All 
unfilled transfer and reassignment requests terminate 
at the end of June 30 of each year; however, requests 
filed after April 1 of each year will be automatically 
reinstated. Employees may otherwise reinstate the 
request by filing an additional form.
5. Employees who desire to transfer to a position in 
another location shall file a written statement on 
the form as set forth in Appendix C, with the 
Noninstructional Staffing Director, with a copy to 
their administrator. When a vacancy arises in such 
location, due consideration shall be given to such 
transfer request before the assignment of a new 
employee to such position, provided, however, that 
mutual agreement of the respective administrators 
shall be required.
ART.VIII-1
6. Federation employees who voluntarily transfer to 
bargaining unit position vacancies shall earn the 
salary assigned the position and suffer no loss of seniority.
Involuntary Transfer
1. An involuntary transfer may be made when, in the judgment 
of the Superintendent, such a transfer is necessary for 
the good of the School Board of Broward County.
2. No employee shall be reassigned or transferred during the 
terms of this Agreement on the basis of the employee's salary.
3. If an administrator is assigned or transfers to a new 
position- work site, the Administrator may choose to take 
one bargaining unit member of his/her staff with him/her. 
Any-empieyee-with-iess-fehan-thiree-iaf-years-ef-seniority 
who-is-thereby-dispiaeed-shal4-be-ottered-every-assistance 
in-finding-a-new-positien-by-the-Noninstruetionai-Statting 
Bepartment-in-aeeordanee-with-this-Agireementr— Hewever--if 
an-empieyee-whe-is-thereby-dispiaeed-has-three--f34-ei?-mere 
years-et-seniorityr-then-that-empieyee-shaii-be-ottered-a 
simiiar-pesitienr
Said-emp.4oyee4s)--shaii-n©t-9ttiter-a-red«eii©n-in-pay 
daring-the-fiseai-year-in-whieh-the-repiaeement-was-mader 
At-the-beginning-et-the-sabseqaent-fiseai-year--the 
affee ted-empleyee-f sf-wiii-be-p±aeed-en-the-step-on-the-new 
pay-grade-te-whieh-the-empieyee-was-assigned-en-the previsas-grader
Any bargaining unit employee who is hereby displaced 
through the provisions of this section shall be offered 
three (3) positions in the same job classification/pay 
grade. If no position is available in the same class- 
ification/pay grade and the employee accepts a position 
in a lower classification/pay grade, the employee shall 
not suffer a reduction in pay for a period of twelve (12) 
months. If an employee accepts a position offered by 
the Noninstructional Staffing Department in a lower 
classification/pay grade, he/she shall still be considered 
a displaced bargaining unit member and shall maintain his/ 
her eligibility for two (2) additional positions offered 
by the Noninstructional Staffing Department in his/her 
former classification/pay grade. A displaced bargaining 
unit member shall be placed prior to employees on layoff, 
recall, transfers, or regular posting procedures.
ART.VIII-2
ARTICLE IX
Job Analysis Study
A. The School Board and the Federation of Public Employees agree to 
establish a committee to review and discuss the Superintendent's 
recommendation of the job analysis study. The Committee shall 
be comprised of four (4) representatives appointed by the 
Divisional Director of the Federation of Public Employees and 
four (4) representatives selected by the School Board.
B. The School Board shall train three (3) representatives of the 
Federation of Public Employees on the point factor method 
utilized to evaluate the bargaining unit jobs. The School Board 
shall provide the three (3) representatives release time from 
their regular job to receive the training.
C. The Study Committee established in (A) above shall also review 
present qualifications and recommend proficiency levels for 
skills required by the jobs.
D. The Labor Management Committee shall review the job analysis 
study and make -recommendations for the 198 8-89 collective 
bargaining negotiations regarding methods of implementing the 
study and the appropriate placement of personnel on a grade and 
step schedule.
E. Any unit member shall be entitled to receive one (1) free copy 
of their job description from the Board. Whenever the Board 
changes a unit job description in a significant manner, affected 
unit members shall be provided with a copy of the new gob description.
F. The Job Analysis Study shall consider the data collected by the 
Job Description Review Committee during the 1984-85 school year.
ART.IX-1
ARTICLE X
Movement Into and Out of the Bargaining Unit
A. If a unit employee moves to a secretarial/clerical position with 
the School Board that, but for its confidential nature, would 
have been included in the unit, then upon his/her return to the 
unit he/she shall be considered to have had continuous service 
with the School Board as a unit member for seniority purposes 
from his/her original date of hire as a unit member if his/her 
service with the School Board in a secretarial/clerical 
position was continuous as defined in Article III of this 
Agreement.
B. If a non-unit employee in a secretarial/clerical position with 
the School Board that, but for its confidential nature, would be 
included in the unit, moves to a unit position, then he/she 
shall be considered to have had continuous service with the 
School Board as a unit member for seniority purposes from 
his/her original date of hire in the School System in accordance 
with Article III, Section E, of this Agreement.
ART.X-1
ARTICE XI
Performance Evaluation
A. A performance evaluation shall be conducted to appraise the 
effectiveness of performance of employees and for the purpose of 
improving the quality of service by the employee in the unit.
The evaluation shall appraise the employee's performance during 
the period of time covered for the evaluation. The evaluation 
may be used to provide timely and accurate information in making 
personnel decisions related to the employee's performance.
All permanent employees shall be evaluated at least once each 
fiscal year prior to the last workday of his/her assigned 
calendar. Annual evaluations shall reflect an employees 
overall performance for the period of time covered by the 
evaluation.
B. Any probationary period may be extended once by the 
Administrator/Supervisor provided that the total period of 
extension may not exceed the original period and the employee 
has agreed in writing to the extension.
When circumstances arise which make it impossible to conduct a 
timely evaluation, said evaluation may be waived solely upon the 
written approval of the principal, department head, or 
appropriate level supervisor.
C. Supervisory personnel shall hold a meeting at the beginning of 
the fiscal year to inform employees of the evaluation 
procedure. New employees shall be so informed of the evaluation 
procedure within one week after commencing employment.
D. Evaluations will be based on firsthand knowledge of the 
employee's performance.
E. Supervisory personnel will note on the evaluation form the 
employee's strengths and deficiencies and suggest ways to 
correct these deficiencies.
F. Employees of this unit will be informed of their evaluation 
through a conference with the employee's supervisor. The 
employee will be given a copy of the evaluation to sign and a 
copy to keep. This signature will acknowledge that the employee 
has seen the evaluation and does not necessarily acknowledge 
agreement with the evaluation. The employee may attach a 
reply to the evaluation.
ART.XI-1
G. There shall be no evaluation statement or reprimand placed in an 
employee's personnel file unless the employee has first been 
given a copy and provided an opportunity to submit a rebuttal 
statement. The rebuttal statement shall remain as part of such 
material as long as the statement, reprimand, or evaluation 
remains in the employee's personnel file.
ART.XI-2
ARTICLE XII
Reemployment Rights
A. Employees who resign in good standing, if reemployed within 
three— frBf-yeara two (2) years from the effective date of 
resignation shall retain credit for their prior years of 
experience as a unit member with the School Board and shall 
retain their unused accumulated sick leave earned prior to 
termination. Additionally, any passing grade achieved on 
classification tests prior to resignation shall remain valid. 
Such an employee's salary shall be in accordance with the 
salary schedule for the position to which the person is being 
employed.
The returning employee shall serve a forty-five (45) day 
probationary period and will be placed on the first step 
of the salary schedule, and will not be able to use sick leave 
until the completion of the probationary period. The employee 
will be placed on the same step level, or the equivalent, held 
in his/her former classification and paid retroactively to the 
beginning date of reemployment after satisfactorily completing the probationary period.
The supervisor may recommend a waiver of probation or a 
reduction in the probationary time period. Such written 
recommendation shall be sent to the Director of Noninstructional 
Staffing who has the authority to approve or disapprove the 
recommendation. Upon completion of the probationary period, 
employees may use earned sick leave.
B. Employees who are laid off without prejudice, if reemployed 
within three--f0)--yeajf9 two (2) years from the date of layoff, 
shall retain credit for their prior years of experience as a 
unit member with the School Board and retain unused accumulated 
sick leave earned prior to layoff, and classification 
examinations passed prior to layoff, shall remain valid. Salary 
shall be in accordance with the salary schedule for the position 
in which they are being employed.
If the employee returns to the same classification, the 
employee will serve no evaluation period. If the employee 
returns to a position in a higher classification than held 
previous to lay off, the employee shall serve a thirty (30) day 
evaluation period. Employees returning to the same class­
ification or a lower classification than the position held 
previous to lay off shall be placed on the same step level as he/she held prior to lay off.
Gt— Emp±eyee9-reemp±eyed-ttndei?-paragj?aph-A-and-B-abeve--may-tttilise 
9±ek-ieave7-if-i±l--f3fem-the-day-©f-rehtrtngT
ART.XII-1
ARTICLE XIII
Layoff and Recall
In the event the School Board determines that the numbers of 
bargaining unit personnel must be reduced for any reason, such 
reduction shall be based on objective, reasonable and
nondiscriminatory standard which:
1. Shall not be arbitrary or capricious.
2. Shall not deprive unit employees of other rights conferred 
by this Agreement, by the laws of Florida, or by the laws of 
the United States.
3. Shall be capable of uniform application and
4. Shall be based on seniority as fully described in this
Article.
To implement this Article, the Board shall, through the appropriate 
department, keep and maintain a current seniority list of laid-off 
employees in each area of classification with the county and a copy
of same shall be given to the Federation. In the event, the School
Board determines that personnel must be reduced for any reason, the 
following procedures shall be controlling.
A. Layoff
1. Layoff shall be strictly by county seniority at the work 
location within job classification and the order of layoff 
shall be as follows:
a. First - Temporary or probationary employees shall be terminated.
b. Second - Permanent part-time employees shall be laid
off.
c. Third - Permanent full-time employees shall be laid off.
2. If layoffs occur, written notice of layoff will be given to 
the employee and to the Federation twenty (20) working days 
before the action is to become effective. Should an 
employee be laid off without notice, then the employee shall 
receive full pay and benefits for the required period of notice.
3. Any employee who would have qualified for retirement during 
the school year in which the layoff takes place may, with 
the approval of the Superintendent, be permitted to 
complete that school year in order to qualify for 
retirement.
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4. Any employee who is laid off/terminated due to the
elimination of his/her job shall be placed on the recall 
list, and the recall procedure as outlined below will apply. 
Written notice of such a layoff will be given to the 
employee and to the Federation twenty (20) working days 
before the action is to become effective. Thereafter, the 
Federation may request and shall be entitled to receive 
written documentation from the Board showing the basis for 
the job elimination. In the event the employee believes 
that the layoff was arbitrary or capricious, he/she may file 
a grievance to protest the layoff.
B. Recall
1. When it becomes necessary to implement recall procedures, 
seniority shall apply Districtwide and may be calculated as 
defined in Article II, E, within the area of qualified job 
classifications.
2. As vacancies occur in a particular job classification, and 
recall procedures are in effect, the five (5) most senior 
qualified employees on the seniority recall list maintained 
by the Noninstructional Personnel Department, shall be 
interviewed for a particular vacancy. An employee shall 
retain his/her position on the seniority list for one year 
unless the person resigns, refused three (3) job positions 
offered, or accepts a vacant position offered.
3. Permanent full-time employees shall be recalled before any 
part-time employees are recalled.
4. No new appointments may be made while there are laid-off 
employees available who are qualified and willing to fill 
the vacancies.
5. An employee may be recalled to a job classification lower 
than that which was held immediately prior to the layoff.
If he/she accepts the lower position, he/she shall remain 
eligible for recall to the former classification in 
accordance with the provisions of this Agreement.
6. Laid-off employees shall be notified of vacancy by certified 
mail, return receipt requested, to the last address given to 
the Personnel Department by the employee. A copy of the 
Notice of Recall shall be given to the Federation. The 
absence of such qualified personnel shall be certified by 
the Noninstructional Personnel Department. If an employee 
fails to respond within five (5) working days of return of 
the receipt of the above Notice of Recall, he/she shall be 
deemed to have refused the position offered.
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7. When a laid-off employee's name is removed from the 
seniority list after one (1) year, his/her employment with 
the School Board shall be considered terminated if he/she 
resigns or refuses three (3) job positions offered.
8. The School Board reserves the right to fill immediately a 
vacancy on a temporary basis not to exceed twenty (20) 
working days until the vacancy is filled, in accordance with 
the provisions of this Article and Article VIII, Section 2.
ART.XIII-3
ARTICLE XIV
Salary and Related Benefits
A. The salary schedule for the 1969-66 1988-89 school year is 
contained in Appendix E. The parties agree that step 
advancement shall not occur unless agreed to specifically by 
the parties in the 1988-89 contract negotiations on 
compensation.
B. Longevity steps shall be paid to employees on their 
anniversary date of service based on the following schedule:
1. Fifteen years $ 600.00
2. Twenty years $1,100.00
3. Twenty-five years . $1,600.00
C_.____ Employees fulfilling longevity requirements in the District
in accordance with Section B of this Article, through December 
31, 1990, shall be paid accordingly. Beginning January 1, 
1991, clerical unit employees transferring from other 
bargaining units who have previously accrued time toward 
longevity in another bargaining unit shall be given credit 
for one-half (1/2) of the years of service served in the 
previous bargaining unit toward longevity requirements in 
the clerical unit.
6tD. Verified enumerated experience in this unit for one day
more than half of the employee's calendar will constitute one 
"full year's employment."
B t E . An employee working more than his/her calendar year shall
be paid at his/her daily rate for those days worked beyond the 
contract year.
EtF. Full-time employees who are regularly scheduled to report
on or after 1:00 P.M. shall be paid a twenty-five ($.25) cents 
per hour night differential. Full-time employees who are 
regularly scheduled to report to work on or after 11:00 P.M. 
shall be paid a fifty ($.50) cents per hour night 
differential.
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FtG. Supplements may be paid to employees, in accordance with 
this provision, where the employee is the person principally 
assigned to the duty and the duty is performed, at least in 
part, beyond normal working hours. Upon the written 
recommendation of the principal, one employee at each school 
shall receive the following supplement for (1) calling 
substitute teachers and (2) acting as textbook chairperson:
The supplemental positions listed for bargaining unit 
employees shall be posted prior to the ending of each school 
year. The positions shall first be offered to any bargaining 
unit member, with preference given to the most senior 
bargaining unit member at the work location.
1. Substitute Calling Supplement 
Number of Teachers for Whom 
Secretarial/Clerical Employee
Call Substitutes Amount of Supplement
1 through 35 $ —  506 $ 550
36 through 74 $— 750 $ 825
75 or more $ 1,100
2. Acting Textbook Chairperson Supplement
Textbook Chairperson 1- 700 $ 550
(Based on student population 701-1400 $ 825
of October FTE count) 1401-above $ 1,100
3. Non-Specific Supplement
(Discretion of Administration) $275 - $550
4. Free Lunch Coordinator
(Elementary Schools Only)
1 through 200 free and reduced lunches $ 200201 through 400 free and reduced lunches $ 400401 and above free and reduced lunches $ 600
6 t H . When an employee is promoted within the bargaining unit, 
the step placement procedure shall be the following: An
employee will advance forward one (1) step on their current 
pay grade and then will be placed at the closest salary step 
which represents an increase on the new pay grade. For 
purposes of this section, promotion shall be defined as the 
movement of an employee from one job classification to another 
job classification which has a pay grade higher than the 
employee's former job classification.
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When an employee assumes a position at a lower pay grade 
within the bargaining unit, the employee shall be placed on 
the same step/level held in his/her former classification 
(i.e., an employee on Grade 16, Step 2 who assumes a Grade 15 
position shall be placed on Grade 15, Step 2).
H t I . Individuals employed in the bargaining unit shall receive 
credit on the salary schedule equal to one (1) step for four 
(4) or more years of related experience.
1. Verification of job experience shall be a written,
notarized letter from the chief executive officer or 
his/her designee on their letterhead. The letter shall 
contain the following information: Job title held by the
affected employee and a brief description of said job 
duties; number of hours worked per week, and beginning 
and ending dates of employment.
2. Verification of previous employment must be received by 
the Department of Noninstructional Personnel no later 
than four (4) months from the beginning date of 
employment in any school year to be effective during the 
school year. Individuals employed within the last four 
(4) months of the school year must furnish verification 
prior to the beginning of the last pay period of the 
employee's work calendar.
J. Employees assigned by his/her administrator to attend
inservice classes scheduled at any time other than an employee's 
regular work hours shall be compensated at $6.00 per hour.
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ARTICLE XV
Disciplinary Action
A. Whenever the employer contends that an employee has violated any 
rule, regulation, or policy for which disciplinary action is 
being recommended or taken, that employee shall be notified in 
writing by his/her administrator, with the employee being 
informed of the rule, regulation or the policy allegedly 
violated. A meeting shall be held in connection with the 
alleged violation. The Federation representative, at the 
request of the employee, may participate in the meeting or may 
serve as an observer.
B. The School Board shall, at the request of the employee, furnish 
the Federation with a copy of any disciplinary action 
notification against an employee in this bargaining unit.
C. There shall be no reprimand placed in an employee's personnel 
folder, unless the employee, upon his/her request has first been 
given a copy and provided an opportunity to submit a rebuttal 
statement. The rebuttal statement must be submitted within 
seven (7) working days of the notice, evaluation or reprimand. 
The rebuttal statement shall remain as part of such statement or 
material so long as the reprimand remains in the employee's 
folder.
D. An employee shall be entitled to have present a representative 
of the Federation when he/she is disciplined for an infraction 
of rules or deficiency in professional performance, excluding 
informal warnings, criticisms, or suggestions for improvement 
which do not form the basis of formal action. When a request 
for such representation is made, a reasonable opportunity shall 
be given to the employee to have a representative of the 
Federation present. In an emergency, or in the event a 
Federation representative is not readily available, the employee 
shall be informed of the action taken and shall be entitled to a 
later meeting with the appropriate administrator and a 
Federation representative present. Such meeting shall be 
scheduled as promptly as possible. Any employee who is 
dismissed for disciplinary reasons shall be notified in writing 
of such dismissal which shall include the specific reasons 
thereof.
E. Any discipline of an employee, including but not limited to 
reprimand, suspension, demotion, or discharge, shall be only for 
just cause.
ART.XV-1
ARTICLE XVI
Grievance Procedures
A. Any claim by an employee (s), or the Federation at the request 
of employees, that there has been a violation, misinterpretation 
or misapplication of any provisions of this Agreement may be 
processed as a grievance as hereinafter provided. Nothing in 
this Article shall be construed to prevent any employee from 
presenting at any time, his/her own grievance, in person or by 
legal counsel, to the Board, and having such grievance adjusted 
without the intervention of the Federation, if the adjustment is 
not inconsistent with the terms of this Agreement, and if the 
Federation has been given reasonable opportunity to be present 
at any meeting called for the resolution of such a grievance.
B. In the event that an employee believes that there is a basis for 
a grievance, he/she shall first discuss promptly, the alleged 
grievance with the immediate supervisor within twenty (20) 
working days of the date on which the employee could reasonably 
have known of the occurrence of the event giving rise to the 
alleged grievance. Effective, July 1, 1987, the twenty (20) 
working days mentioned above shall be deleted and replaced with 
fifteen (15) working days.
C. If, as a result of the informal discussion with the immediate 
supervisor, an alleged grievance still exists, the following 
formal grievance procedure may, at the option of the grievant, 
be invoked through the Federation, within five (5) working days 
of the informal discussion, on the form set forth in Appendix A, 
signed by the grievant and a representative of the Federation, 
which form shall be available from the immediate supervising 
administrator or the Federation Building Representative in each 
building. An employee shall elect the grievance procedure under 
this Article or under Board Policy 4015, and such election shall 
be binding.
STEP I
The grievant may submit to his/her immediate supervisor a copy 
of the signed grievance form. If it is a group grievance 
involving more than one work location, it may be filed by the 
Federation on behalf of the affected employees directly with the 
Superintendent and/or his designee. The grievance shall list 
the affected buildings and/or individuals or classifications 
involved. Within five (5) working days of receipt of the 
grievance, the immediate supervisor shall meet with the grievant 
in an effort to resolve the grievance. The immediate supervisor 
shall indicate the disposition of the grievance, in writing, 
within five (5) working days after such meeting, and shall 
furnish a copy thereof to the Federation.
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STEP II
If the grievant is not satisfied with the disposition of the 
grievance, or if no disposition has been made within the 
specified time limit, the grievant and/or Federation may submit 
the grievance to the Superintendent or his/her designee within 
seven (7) working days of the disposition or expiration of the 
time limit. Within seven (7) working days, the Superintendent 
or his/her designee shall meet with the grievant and shall 
indicate the disposition of the grievance, in writing, within 
seven (7) working days of such a meeting and shall furnish a 
copy thereof to the Federation.
STEP III
A. If the grievant is not satisfied with the disposition of the 
grievance by the Superintendent or designee, or in the case 
of a class grievance by the Federation, if no disposition 
has been made within the specified time limit, the grievance 
may be submitted to the Federation to arbitration before an 
impartial arbitrator mutually selected by the parties 
within twenty (20) working days of the date of the 
disposition at Step II, or the expiration of the time 
limit. If the parties cannot agree as to the arbitrator 
within five (5) working days from the notification date that 
arbitration will be pursued, the arbitrator shall be 
selected by the American Arbitration Association or Federal 
Mediation Conciliation Service, in accordance with their 
rules, which rules shall likewise govern the arbitration 
proceedings. The arbitrator shall have no power to add to , 
or subtract from, modify, or alter the terms of this 
Agreement. The parties shall not be permitted to assert, in 
such arbitration proceedings, any ground or rely on any 
evidence not previously disclosed to the other party. Both 
parties agree that the settlement of any grievance by the 
parties prior to the rendition of a decision by an 
arbitrator, shall not constitute an admission that the 
contract has been violated.
B. If the arbitrator sustains the position of the grievant, the 
fees and expenses of the arbitrator, including AAA filing 
fees, shall be paid by the Board. However, if the 
arbitrator sustains the Board's position, all fees and 
expenses shall be paid by the grievant or the Federation, 
whichever filed for arbitration. However, an individual 
employee may only file for arbitration if the Federation has 
refused to process the grievance because an employee is a 
non-dues paying member of the unit. If the decision issued 
by the arbitrator is not the one requested by either party, 
the arbitrator shall determine the distribution of his/her 
fees between the parties. Each party shall be responsible 
for any other expense it chooses to incur.
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C. The time limits provided in this Article shall be strictly 
observed, but may be extended by written agreement of the 
parties. In the event a grievance is filed after May 15, of 
any year, and strict adherence to the time limits may result 
in hardship to any party, the parties shall use their best 
efforts to process such grievance prior to the end of the 
school term, or as soon thereafter as possible. Whenever 
illness, or other incapacity of either party or its 
representatives prevents attendance at a grievance meeting, 
the time limits shall be extended to such time that such 
person(s) can be present. When such grievance meetings and 
conferences are held during school hours, the grievant, one 
Federation representative and witnesses who presence is 
required shall be excused without loss of pay or accumulated 
leave for that purpose, provided witnesses may be placed on 
call whenever feasible.
D. Adjustment of any grievance, as described herein shall not 
be inconsistent with the provisions of this Agreement.
E. All employees will be entitled to fair, reasonable, and 
equitable treatment. An employee who participates, or 
intends to participate in any grievance, as described 
herein, shall not be subjected to discipline, reprimand, 
warning, or reprisal because of such participation or 
intention.
F. All documents, memoranda, correspondence, and records 
dealing with the grievance proceedings shall be maintained 
in the County personnel file(s) of the grievant.
ART.XVI-3
ARTICLE XVII
Personnel Files
A. An employee's official personnel file shall be maintained in the 
County Noninstructional Personnel Department.
B. An employee has the right to request that the Superintendent (or 
his/her designee) make an informal inquiry regarding any 
material in his/her personnel file which an employee believes is 
false. The Superintendent shall conduct the inqiiiry and shall 
append to the material in question a written report of his/her 
findings. The procedural aspect of this section is arbitrable; 
however, the substance of the Superintendent's written report is 
not.
C. Items which adversely reflect on an employee's ability, 
competence, qualifications, morals and/or character, may not be 
placed in an employee's official personnel file, unless the 
employee has been given an opportunity to read such items. The 
employee shall acknowledge reading such items by signing them. 
Additionally, the employee shall have the right to respond, in 
writing, to any such items. Any such response shall be 
maintained in the employee's official personnel file.
D. An employee, his/her legal representative, or his/her designee 
from the Federation, shall have the right to examine and 
reproduce the contents of his/her official personnel file in the 
presence of a designated employee from the County 
Noninstructional Personnel Department. An employee shall have 
the right to respond, in writing, to any item in his/her 
official personnel file. Any such response shall be placed and 
maintained in the employee's official personnel file.
E. Test results which indicate proficiency in various skills remain 
valid for employees who apply for positions requiring such 
skills at or below such levels of proficiency, for a period of 
three (3) years from date of tests.
ART.XVII-1
ARTICLE XVIII
Federation Services, Rights and Responsibilities
A. Members of the bargaining unit shall be afforded reasonable 
access to information during the bargaining process and in the 
administration of this Agreement.
B. Upon approval of the Administration, the Federation and its 
representatives may have the right to use school facilities and 
equipment at reasonable times when such equipment is not 
otherwise in use. The School Board may charge a reasonable fee 
for facilities and equipment.
C. Upon approval of the Administration, the Federation and its 
representatives shall have the right to use school buildings at 
reasonable hours.
D. The School Board will furnish the Federation with bulletin board 
space at each location where unit employees work. It is 
intended for purposes of interpretation that the bulletin boards 
shall provide for employee information and internal 
communications. Under no circumstances shall said bulletin 
board space be utilized by anyone or any organization to endorse 
a person running for an elected office.
E. The School Board agrees to furnish the Federation's Divisional 
Director the following:
1. Full School Board Agendas furnished School Board members.
2. Minutes of School Board Meetings.
3. Names and addresses of all bargaining unit personnel, 
salaries, years of experience, contract days, total 
employees in job positions, and average salary of total 
employees in positions.
4. Such other specific information, if available, as will 
assist the Federation in developing intelligent, accurate, 
informed and constructive programs on behalf of the clerical 
personnel, together with information which may be necessary 
for the clerical personnel to process a grievance.
F. One representative of the Federation shall be entitled to 
release time without loss of pay to represent an employee in 
grievance hearings and arbitration proceedings.
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G. This Agreement shall supersede any policies, rules, regulations, 
or practices of the School Board which are contrary to, or 
inconsistent with, the terms of this Agreement. However, no 
provisions of this Agreement shall be construed to prohibit the 
School Board from complying with all Federal, state and local 
laws with all court orders affecting the School Board and with 
the School Board's valid affirmative action program.
H. Nothing contained herein shall be construed to deny any employee 
his/her rights under Florida State Law or under Florida State 
Board of Education Regulations.
I. Any written information coming from the School Board concerning 
any matter covered by this Agreement which affects the unit as a 
whole shall be disseminated through the Noninstructional 
Personnel Department and shall be made available to the 
Divisional Director of the Federation.
J. A bargaining unit employee designated by the Federation 
Divisional Director shall be granted an unpaid personal leave 
for his/her respective term of office. The employee must have a 
minimum of one full year (187) days of employment to qualify for 
this leave. The employee may continue to participate in Board 
insurance programs providing he/she pays the full cost of the 
insurance. Upon return from such leave, the employee shall be 
reemployed by the School Board in their prior job 
classification, if available, and in the area closest to the 
employee's home. If no jobs in that classification are 
available within said area, he/she shall be offered said job 
classification in the next closest area to the employee's home. 
If there are no vacancies in the employee's prior classification 
within the district, the employee shall be offered the next 
lowest job classification for which he/she is qualified as 
defined by the School Board policy.
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ARTICLE XIX
Management Rights
A. It is understood and agreed that the Board/Administration possess the right to operate and manage all schools, departments 
and programs and to direct the work forces.
The rights, powers, authority, and discretion which the 
Board/Administration deem necessary to carry out these 
responsibilities shall be limited by the express terms of this 
Agreement and shall be exercised consistent with the Agreement 
and Florida statutes. In matters not covered by the provisions 
of this Agreement, the Board/Administration shall have the clear 
right to make decisions unilaterally.
B. These management rights include, but are not limited to, the 
following:
1. Determine unilaterally the purpose and mission of the 
Broward County School System and all the departments, 
agencies and programs under its jurisdiction.
2. Set standards of service to be offered to the public.
3. Exercise control and discretion over its organization and 
employees and establish employee calendars and the content 
of job descriptions.
4. Direct its employees and establish standards of performance 
and conduct, including the right to make reasonable rules 
and regulations for the purpose of efficiency, safe 
practices and discipline.
5. Take disciplinary action for just cause.
6. Determine the amount of work needed and, in accordance with 
such determination, relieve employees from duty for lack of 
work, lack of funds, and/or such other legitimate reasons as 
the Board/Administration determines is essential.
7. Hire, promote, transfer or assign employees.
8. Schedule overtime work as required.
9. Contract out (subcontract) for goods or services.
10. Introduce new, improved or different methods and techniques 
of operation or work procedure.
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The exercise of such rights shall not preclude employees from 
raising grievances, should decisions on the above matters have the 
practical consequence of violating the provisions of this Agreement.
C. The parties acknowledge that during the negotiations which 
preceded this Agreement, each had the unlimited right and 
opportunity to make demands and proposals with respect to any 
subject or matter and that the understandings and agreements 
arrived at by the parties after the exercise of that right and 
opportunity are set forth in this Agreement. This Agreement, 
including its supplements and exhibits attached hereto, 
concludes all collective bargaining between the parties during 
the term hereof, and constitutes the sole, entire and existing 
Agreement between the parties hereto, and supersedes all prior 
Agreements, oral and written, express or implied, or practices, 
between the Board/Administration and the Federation, and 
expresses all obligations and restrictions imposed on each of 
the respective parties during its term.
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ARTICLE XX
Insurance
A. The Board shall provide, without cost to each employee, Group 
Term Life Insurance equal to one and one-quarter (1-1/4) times 
the employee's annual salary, rounded to the next higher 
multiple of one thousand dollars ($1,000), subject to a minimum 
of seven thousand dollars ($7,000) and a maximum of fifty 
thousand dollars ($50,000). The employees shall have the option 
of purchasing at their own expense through payroll deduction, an 
additional amount of "group term" life insurance equal to that 
provided by the Board. Each employee shall have the option, at 
the employee's expense, through payroll deduction, to 
pre-convert the Group Term Life Insurance to ordinary life 
insurance prior to retirement or termination of employment.
Each employee may also, at the employee's expense through 
payroll deduction, purchase additional amounts of insurance for 
the employee, the employee's spouse, and/or the employee's 
dependent children. Employees who are eligible for fringe 
benefits shall have access to the "Cafeteria Plan," 
established by the Board without cost to the Board. The date
of implementation of this benefit shall be determined by the 
results of the insurance bid process initiated in the 1988-89 
school year.
B. The Board shall pay the following premiums for individual 
employee health and dental insurance for the duration of this 
agreement:
1. The actual cost of the premium for individual employees but 
under no circumstances shall the Board pay a premium in 
excess of $132.96 per employee per month for the term of 
this contract. The premium paid by the Board during this 
period shall be to provide employee's group health 
insurance (either the Board indemnity plan or one-of the HMO 
options) and dental insurance in accordance with the term 
and schedule of benefits in effect November 1, 1987. The 
benefits are outlined in a booklet which will be provided by 
the School Board to each bargaining unit member.
2. If at any time during the term of this contract, the actual 
premium for group health and dental insurance exceeds one 
hundred thirty two dollars and ninety six cents ($132.96) 
per month, employees who wish to continue said insurance 
coverage shall be solely responsible for paying the 
difference between the actual premium and the one hundred 
thirty two dollars and ninety six cents ($132.96) per month 
provided by the Board.
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C. The Board shall provide without cost to each employee Disability 
Income Insurance in accordance with terms and benefits in effect 
when the policy was implemented on January 16, 1976.
D. The Board shall provide Liability Insurance at no cost to 
employees in the amount of five hundred thousand dollars 
($500,000) for each employee in case of suit arising from or in 
the performance of the employee's duties.
E. The Board shall make available to all employees through payroll 
deduction, tax deferred annuity programs with companies which 
qualify and are approved under guidelines and criteria 
established by the Board.
F. The Board agrees that any savings from experience on the 
dependent portion of the Board's indemnity insurance plan shall 
be used in a manner that will benefit dependents covered by the 
Board's indemnity health plan.
G. The Board shall provide, without cost to the employee, optical 
insurance in accordance with the terms and benefits in effect on 
October 1, 1987, as described in Board-provided booklet.
H. Benefits and levels of benefits agreed to by the parties shall 
be contained and set forth in an insurance booklet which will be 
distributed to all eligible unit employees; provided that, in 
the event of inconsistencies related to benefits or benefit 
levels, the specific benefits provided in the collective 
bargaining agreement shall prevail.
ART.XX-2
ARTICLE XXI
Leaves
A. Sick Leave: Any unit employee employed on a full-time permanent
basis who is unable to perform his/her duty in the school 
because of illness, or because of illness or death of father, 
mother, brother, sister, husband, wife, child, other close 
relative or member of his/her own household, and consequently 
has to be absent from his/her work, shall be granted leave of 
absence for sickness by the Superintendent, or by someone 
designated in writing by him to do so. The following provisions 
shall govern leave:
1. Each full-time permanent employee shall be entitled to four 
(4) days of sick leave as of the first day of employment of 
each contract year, and shall thereafter earn one (1) day of 
sick leave for each month of employment at the end of that 
month, and which shall be credited to the employee.
However, the employee shall be entitled to earn no more than 
one (1) day of sick leave times the number of months of 
employment during the year of employment. Such leave shall 
be taken only when necessary because of sickness as herein 
prescribed. If the employee terminates employment and has 
not accrued the four (4) days of sick leave available, the 
Board shall withhold the average daily amount for the sick 
leave days used but not earned by the employee. Such sick 
leave shall be cumulative from year to year. There shall be 
no limit on the number of days of sick leave an employee may 
accrue. Employes who are temporarily absent from work for 
any reason shall notify the administrator or his/her 
designee at least two (2) hours prior to starting time, 
except in an emergency.
2. An employee shall have the right to use sick leave in 
half-day or full-day units, for the purpose of medical or 
dental appointments.
B. Personal Reasons Leave: Permanent full-time bargaining unit
members shall be granted up to four (4) days each school year 
for personal reasons. However, such absences for personal 
reasons shall be charged only to accrued sick leave, and leave 
for personal reasons shall be noncumulative. Unit members shall 
not be required to give reasons for personal reasons leave, 
except that the leave is for "personal reasons."
1. Notification of intent to use personal reasons leave shall 
be submitted to the administrator no later than forty-eight 
(48) hours prior to the day the employee wishes to have off, 
except for an emergency, as determined by the administrator 
or his/her designee.
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2. Personal reasons leave shall not be granted on the day
preceding or following a holiday, nor during the first or 
last week of school. This may only be waived by mutual 
agreement between the affected employee and the principal.
(a) Personal reasons shall require forty-eight (48) hours 
advance notification, except in emergencies.
C. Retirement Pay: If a bargaining unit member terminates his/her 
employment from the School Board for reasons of retirement, or 
death, he/she or his/her beneficiaries shall receive a onetime, 
lump-sum payment if he/she meets the following provisions:
1. The unit member retires from The School Board of Broward 
County, Florida.
2. Retirement shall be defined as retirement under the Florida 
Retirement System or any other plan established by the State 
Legislature. Retirement shall not be interpreted to include 
disability retirement.
3. The unit member must be eligible for retirement as of 
his/her last day of employment.
4. The unit member must, within 180 days of the last day of 
employment with the School Board, prove acceptance into the 
Retirement System by having received and cashed his/her 
retirement check.
5. Benefit Calculations: (Note: This language is in accordance
with F.S. 231.40 (2) (a) (4).)
a. During the first 3 years of service, the daily rate of 
pay multiplied by 35 percent times the number of days of 
accumulated sick leave.
b. During the next 3 years of service, the daily rate of 
pay multiplied by 40 percent times the number of days of 
accumulated sick leave.
c. During the next 3 years of service, the daily rate of 
pay multiplied by 45 percent times the number of days of 
accumulated sick leave.
d. During and after the 10th year of service, the daily 
rate of pay multiplied by 50 percent times the number of 
days of accumulated sick leave.
e. During and after the 13th year of service, the daily 
rate of pay multiplied by 100 percent of the number of 
days of accumulated sick leave.
f. Receipt of payment of accrued, but unused, sick leave 
shall eliminate all sick leave credit accrued by the 
employee.
ART.XXI-2
D. Illness in Line of Duty - Any permanent Federation employee 
shall be entitled to illness-in-line-of-duty leave with pay when 
he/she has to be absent from his/her duties because of a 
personal injury received in the discharge of duty or because of 
illness from any contagious or infectious disease contracted at 
work. Such leave shall be in addition to any other leave to 
which the employee may be entitled, and such leave shall not be 
cumulative. Each employee shall be entitled to at least ten 
(10) days of such leave, but additional leave days may be 
granted by the School Board. Any employee absent on such leave 
shall reimburse the Board for any Workers Compensation payments 
received for the period. Paid holidays, occurring during such 
leave, shall not be included in the computation of the number of 
days with respect to which such leave is applicable. A 
substantiating statement by a physician and a corroborating 
statement by the administrator shall be required prior to 
approval of said leave, except that the corroborating statement 
of the principal may be subject to the grievance procedure.
E. Maternity/Child Rearing Leave: A leave for the purpose of
having a child or raising a child shall be granted to an 
employee upon request based on the following conditions:
1. The leave shall be without pay.
2. The leave shall not exceed one (1) year in duration from the 
date it is effective.
3. An employee may continue to be actively employed during 
pregnancy only so long as the employee is properly able to 
perform required duties and responsibilities.
4. All or any portion of a leave taken by an employee because 
of medical disability connected with or resulting from the 
pregnancy may, at the employee's option, be charged to the 
employee's available sick leave.
F. Legal Commitments: Employees shall be granted leave for legal
commitment and shall receive their regular salary while serving 
as jurors or witnesses under subpoena. If released by 12 noon, 
the employee shall contact his/her administrator for possible 
assignment that day.
G. Computation of Pay for Leave: Paid leave for each employee
shall be computed on the basis of the employee's regularly 
scheduled hours of work and assigned calendars.
ART.XXI-3
H. Military Reserve Leave: Any employee who is a member of a
national military reserve unit or National Guard, shall be 
allowed up to seventeen (17) days of leave without loss of pay 
or other accumulated leave, when ordered to active duty by the 
appropriate unit during regular term. An employee required to 
report for a physical examination under any selective service 
law, shall be granted leave without loss of pay or other 
accumulated leave for time required for this obligation.
I. Military Duty Leave: Any employee required or volunteering to
serve in the Armed Forces of the United States shall be granted 
leave without pay for such service. An employee returning from 
such leave shall be returned to employment, without prejudice, 
provided application for reemployment is filed within six (6) 
months following the date of discharge or release from active 
military duty, and provided further that the School Board shall 
have up to six (6) months to reassign the employee to duty in 
the school system.
J. Personal Leave: An employee may be granted, upon request,
personal leave without pay for a period not to exceed one (1) 
school year for reasons not provided elsewhere in this Agreement 
provided the employee has completed three (3) consecutive years 
of service. The affected employee must state the reasons for 
the leave request in writing.
K. Fringe Benefits During Leave: Any employee granted a leave of
absence with or without pay as provided in this article shall be 
given the opportunity, unless otherwise provided, to continue 
the insurance coverages in existing school programs and, with 
the approval of the retirement system, to continue participation 
in the retirement system during the leave, provided that the 
premium for such insurance programs shall be paid by the 
employee on a monthly basis in advance of the month due. Any 
such employee may serve as a temporary employee in the District 
while on leave.
L. Temporary Duty Leave: Temporary duty leave may be granted'to
employees by the administrator or his/her designee for the 
purpose of:
1. Attending and/or participating in professional meetings 
relating to educational workshops, seminars or conferences 
sponsored by professional organizations, colleges, 
universities or government or private agencies concerned 
with public school matters.
2. Visitation for the purpose of observing work related 
techniques or programs.
ART.XXI-4
M. Vacation Leave: All Federation employees, working a vacation
accruing calendar, shall be eligible to receive vacation with 
pay subject to the following provisions:
1. Vacation requests, properly signed by the employee and the 
appropriate division head and/or department head, shall be 
completed prior to the first day of vacation.
2. Vacations for eligible permanent personnel on an annual 
basis may be accrued according to the following pattern:
(a) Five (5) complete years of service or less - 1 day per 
month.
(b) More than five (5) complete years of service, but less 
than ten (10) complete years of service - 1-1/4 days 
per month.
(c) Ten (10) complete years of service or more - 1-1/2 
days per month.
(d) Total accrued vacation may not exceed thirty-^©-)- forty 
(40) days carry-over from one (1) fiscal year to the 
next.
3. An individual employed prior to the 15th of the month shall 
be given credit for earned vacation time for that month.
Any individual employed prior to January 1 shall receive a 
year of service toward vacation credit for that year. 
Vacation may be used as earned. At the end of each fiscal 
year, unused vacation shall be carried forward to the 
following year.
4. Permanent part-time unit members shall earn a pro rata share 
of paid vacation of a full-time employee.
N. Early Termination of Leave: An employee on extended Board
approved leave may apply for an early return to Board employment 
prior to expiration of such leave. The approval for said 
request shall be at the discretion of the Superintendent.
O. Return From Leave: Upon return from a leave granted under this
article, an employee shall be assigned to his/her former 
classification. The School Board shall make an effort to return 
said employee to his/her former position.
ART.XXI-5
ARTICLE XXII
Miscellaneous
A. Holidays: All Federation unit members assigned to work
calendars which do not provide for the accrual of vacation, 
shall be granted six (6) paid holidays selected by the Board.
B. Calendars: Prior to Board adoption of calendars to which the
Federation unit members are assigned, the Superintendent or 
his/her designee shall annually consult with representatives of 
the Federation for suggestions and input.
ART.XXII-1
ARTICLE XXIII
Complete Agreement and Waiver of Bargaining
A. This Agreement represents a complete and final understanding on 
all bargainable issues between the School Board and the 
Federation, except as herein specifically excepted.
B. Each and every clause of this Agreement shall be deemed 
severable from each and every other clause of this Agreement to 
the end that in the event that any clause or clauses shall be 
finally determined to be in violation of any law, then and in 
such event, such clause or clauses only shall be renegotiated by 
the parties without impairing the validity and the 
enforceability of the rest of the contract.
C. This Article shall not be construed to preclude appropriate 
proceedings to construe the meaning of portions of this contract 
in the event of disagreement.
ART.XXIII-1
ARTICLE XXIV
Term of Agreement
A. This Agreement shall be effective July 1, 1965 1988 and shall 
remain in full force and effect until June 30, 1988 1991 at 
which time it will expire.
B. Either the School Board or the Federation may require, by 
written notice to the Divisional Director of the Federation or 
to the Superintendent, respectively, between May 1, and June 1 
of the second and third years of this contract, a reopening of 
negotiations for the purpose of establishing salary schedules 
for the 1986-8;?-and-498?-88 1988-89 and 1990-91 school years. 
In addition, each party may select four (4) other items to be 
negotiated in the second and third year of the contract.
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